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Understand your pay

myPay:  https://mypay.dfas.mil/mypay.aspx
Understanding your LES: http://www.dod.mil/dfas/money/milpay/les_djms.pdf
Military Pay Rates: http://www.dod.mil/dfas/money/milpay/pay/paytable2005-rev1.doc (for 2005)

Medical Specialty Pay:

https://www.hrc.army.mil/site/active/ophsdmc/FY05-Med_Sp_Pay_Msg.doc

Additional Special Pay (ASP), $15k


Variable Special Pay (VSP)


Board Certification Pay (BCP)


Once unobligated, or having completed 8 yrs creditable service, one qualifies for:


Incentive Special Pay (ISP)



Multiyear Special Pay (MSP)

For pay purposes, specialties are grouped for pay purposes into the following categories: 

a.  Subspecialty Category I.  Includes adult cardiology, cardiothoracic surgery, colon and rectal surgery, oncology surgery, pediatric surgery, plastic surgery, multi-organ transplant, trauma/critical care surgery and vascular surgery.

b.  Subspecialty Category II.  Includes nuclear medicine physicians.

c.  Subspecialty Category III.  Includes physicians residency trained in:  allergy/ immunology, nephrology, hematology/oncology, pediatric cardiology, neonatology, and physicians who are fellowship-trained critical care or intensive medicine specialists.  

d. Subspecialty Category IV. Includes all internal medicine/pediatric subspecialties not listed in Subspecialty Category I or III or listed separately in the tables appearing in Table 2, Tab A.

Basic Allowance for Housing: “The intent of BAH is to provide uniformed service members accurate and equitable housing compensation based on housing costs in local civilian housing markets, and is payable when government quarters are not provided.”


https://secureapp2.hqda.pentagon.mil/perdiem/bah.html
Save your pay

Thrift Savings Plan, www.tsp.gov
A Federal Government-sponsored retirement savings and investment plan to provide retirement income. It offers the same type of savings and tax benefits that many private corporations offer their employees under "401(k)" plans.  You can contribute up to 10 percent of your basic pay each pay period (as of 2005) to your TSP account as soon as you become a member of the uniformed services.  If you contribute to the TSP from your basic pay, you may also contribute from one to 100 percent of any incentive pay or special pay (including bonus pay) you receive, up to the limits established by the Internal Revenue Code, currently $14,000/year.

Roth IRA, www.rothira.com
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The Real Army

Army Publications: http://www.army.mil/usapa/epubs

AR 40-68, Clinical Quality Management,  http://www.army.mil/usapa/epubs/pdf/r40_68.pdf

AR 40-501, Standards of Medical Fitness, http://www.army.mil/usapa/epubs/pdf/r40_501.pdf

AR 600-8-10, Leaves and Passes, http://www.army.mil/usapa/epubs/pdf/r600_8_10.pdf

AR 600-8-22, Military Awards,  http://www.army.mil/usapa/epubs/pdf/r600_8_22.pdf

AR 670-1, Army Uniforms and Insignia, http://www.army.mil/usapa/epubs/pdf/r670_1.pdf
 Managing Your Career

Understanding Your ORB: http://www.army.mil/usapa/epubs/pdf/p640_1.pdf
Army Knowledge On-Line: https://www.us.army.mil
Officer Evaluation Reports (see attachments)


Human Resources Command: www.hrc.army.mil

Medical Corps Branch: https://www.hrc.army.mil/site/active/ophsdmc/medcorps.htm

Promotions Branch: https://www.hrc.army.mil/site/active/select/OfWoProm.htm
Army Pediatrics: http://www.armypeds.amedd.army.mil
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History ~ Welcome to the official website for the Pediatric Consultant to the Office of the Army Surgeon General!
islon& UPDATED 11 February 2005

Organization

Graduate Vision of Army Pediatrics
Medical
Education Army Pediatrics & Army Pediatricians are now, and will be in the future, a vital part of the Army Medical Department (AMEDD). The AMEDD supports the.

U.S. Armyin its mission of protecting the U.S. & the U.S. Constitution from all enemies, as determined by the civilian command structure of the U.S. armed
Pediatric forces.
Clinical

Pathways Mission & Goals

Professional

1) Make strong and valuable contributions to Army readiness by maintaining the health of our fighting force & their families in a peacetime military

Development
Development healthcare systern, in a cost effective, value added manner.
Assignment 2) Be trained and ready to deploy with the force, and serve with distinction, in a variety of readiness roles
Opportunities
Subspecial « Brigade Surgeon
Information - Flight Surgeon
] « General Medical Officer
Readiness « Military Operations Other Than War (MOOTW)

News in Peds 3) Maintain aworld class Graduate Medical Education system that is "military unique” and trains the military pediatricians of the future

Awards 4.) Develop and mentor the AMEDD leaders of the future.

Army Pediatric 5) Conduct research that contributes to improvement in medical science and helth care
Research

Army Links

Army Reserve v

oo Giocarirae:





The OER Support Form and You

The OER (Officer Evaluation Report) Support Form, DA Form 67-9-1, is our tool to establish priorities, focus, and goals for a medical officer.  Unfortunately, most physicians are not formerly trained on how to complete one effectively and we usually must rely on others to give us advice.  One thing you will hear over and over is that you should write your support form in such a way that it writes the OER itself.  This form should be used to your benefit; however, most residents do not acknowledge or take advantage of this.  Resident OERs DO make a difference for early promotions.   Please read the section in the NCC Housestaff manual on OERs.  

Something I found somewhat amusing on the Web was an example of how to write a support form based on being a Wal-mart Greeter. (http://www.dod.state.ga.us/woweb/Docs/Selling%20yourself%20on%20your%20OER%20Support%20Form.htm) 

The Wal-mart Greeter…
Major performance objectives (The performance objectives establish goals and priorities from which you will document your achievements in the section, “Significant Contributions”).
1.  Greet every customer with not only a greeting and an offer for a cart but also with a smile and a highly clean and pressed uniform.

2.  Have sale flyers available to all customers.

3.  Ensure that the entrance remains clear of debris so that personnel can easily enter store.

4.  Remove carts from the parking lot so that they are in the store available for issue to the customer.

5. Approach customers to ensure that they have sales receipt for items.

Significant contributions (…or How NOT to write these up.  Don’t simply reiterate your performance objectives in a way that suggests you met your goals in a rudimentary manner)

1.  Greeted every customer that came into the store and offered them a cart.

2.  Gave out sale flyers when they were available.

3.  Kept the entrance clear.

4.  Removed carts from the parking lot so that we did not run out in the store.

5.  Had all customers present their sale receipts before leaving the store.

Significant contributions (...The RIGHT way.  Expound as you can on your achievements  as they relate to your performance objectives.)
1.  Greeted an average of 600 customers daily with an offer of a cart, a smile, and the best-looking Wal-Mart uniform in the store.  Took three classes at the community college in inter-personal communications, improving my ability to handle customers.  Reduced my weight by ten pounds to appear more professional in my uniform.

 2.  I placed sale flyers in every cart and hand basket and then personally handed out flyers to those that didn't take a cart.

 3.  Not only was the front of the store clean and orderly, but I also had a door open at all times so that the customer could just walk through an open door instead of opening it themselves - especially helpful for the parents with children.  Saved the company an average of $1.50 per day in electrical savings by not using electrically opened doors.

 4.  Ensured that all carts were removed from the parking lot, an average of 200 per day.  I personally wiped down all the returned carts so that they were clean and ready to be presented to the customers.  Oiled all wheels and ensured that not a single cart was used that had a squeaky or inoperative wheel.

 5.  Ensured an average of 400 customers leaving the store with purchases had their receipt and had paid for all their goods with dignity and with the assumption that all customers were honest and truthful.  Handled all indiscretions of purchases out of earshot of other customers, thereby preserving their self-respect.

I think this should give you a good idea about what is sought.

Below are some sample bullets that can be used as a model for your support form as a Pediatric Resident.  

Major performance objectives

1. Strive to develop the cognitive, technical, and administrative skills in order to (advance to the next level of training as a PL2/PL3) (serve as a independent general pediatrician/subspecialty fellow/brigade surgeon/etc). 
2. Continued developed competencies in the cognitive and technical skills in general pediatrics to include fund of knowledge, differential diagnosis, phlebotomy, radiology interpretation, etc. 

3. Contribute to making the WRAMC Department of Pediatrics the best regarded by providing excellence in clinical care and superior clinical training. 

4. Support the mission of providing quality and efficient general pediatric care to children served by the Walter Reed Health Care System and the National Naval Medical Center.

5. Attain/maintain certification as a provider/instructor in NRP/BLS/PALS/ACLS/ATLS, etc

6. Participate in research activity both personally and within the Department of Pediatrics 

7. Serve as an educator of general pediatrics to medical students, fellow residents, and XX.
8. Completed the annual pediatric in-service training examination, with a personal goal of sustained improvement in fund of knowledge documentation. 

9. Ensure deployability for contingency missions by maintaining military preparedness, bearing, and personal physical fitness. 

10. Ensure support for operational requirements, military readiness, and JCAHO standards.

Significant contributions

1. Successfully supported a continuity clinic of over ## empanelled patients.

2. As an outpatient clinic pediatrician at WRAMC/NNMC/MGMC, saw an average of ## patients per day, providing state-of-the-art pediatric care while effectively utilizing clinic resources. 

3. Completed the pediatric XX subspecialty rotation, learning the skills and requirements for a general pediatrician in this field.

4. Served as the intern/supervisor resident in the (WRAMC inpatient/WRAMC PICU/NNMC NICU/NNMC MICC) rotation, providing state-of-the-art care with an average daily census of XX patients.  As a supervisory resident, oversaw the clinical training of ## interns and ## medical students.  Of particular note,….
5. Regular participant in the Current Concepts in Pediatrics CME curriculum at WRAMC and NNMC.

6. Provided ## formal lectures/## informal lectures to medical students and fellow residents

7. Served as the case presenter for the monthly NARMC Pediatric Clinicopathological Conference.

8. Selected as a semifinalist/finalist/presenter/etc for the Uniformed Services Pediatric Seminar/Society for Pediatric Research/etc for research in XX.

9. Successfully completed the annual pediatric in-service training examination, with a personal improvement of ## points.

10. Actively participated in a clinical/basic science research project entitled, “XX” for the which the findings may have impact on yada, yada, etc. 
11. Attained/maintain certification as a provider/instructor in NRP/BLS/PALS/ACLS/ATLS, etc

12. Continued military education by completing the Combat Casualty Care Course, etc. 

13. Earned an Army Achievement/Commendation Medal in recognition of XXX.
14. Successfully complied with operational requirements of Common Task Testing and Soldier Readiness Processing.
15. Passed bi-annual Army Physical Fitness Test.  Obtained a personal best score of ## points.
Template for OER support form “Significant Duties and Responsiblities”

As (duty title), 

· for division chiefs…responsible for the efficient clinical and administrative operation of the (subspecialty division), consisting of (type/number of personnel)

· for division chiefs…responsible for the clinical operations of the (subspecialty division), which sees over (#) patients annually at Walter Reed Army Medical Center, National Naval Medical Center, and (list satellite clinics) 

· for staff members…responsible for providing quality patient care and consultative services in the management of (# of specific specialty/subspecialty) pediatric patients annually in the National Capital Region/North Atlantic Regional Command.

· for program directors/assistant directors…responsible for the (name of program) graduate medical educate program to include curriculum development and maintenance of effective organization and high quality of training for (#) residents/fellows.   

Additional bullets in the “Duties/responsibilities”

· Primarily responsible for the care (#) (complex, subspecialty, etc) patients annually.

· Serve as staff attending on the pediatric inpatient ward which has 1300 annual admissions, responsible for overall clinical care, and supervision and education of (#) medical students and (#) residents. 

· (Conduct/supervise/promote/sustain) research in (briefly describe field of study).   

· Serve as a staff attending in the pediatric resident continuity clinic, mentoring (#) residents while supervising the care of over (#) patients annually.

· Promote and sustain (clinical/basic) research activities to advance military health care and graduate medical education.

· Serve as a staff attending for pediatric resident clinics, mentoring (#) residents.

· Implements and monitors the Process Improvement program for the Division of Pediatric….

· Serve as regional (subspecialty) consultant to pediatric health care providers in the North Atlantic Regional Medical Command at (#) military treatment facilities.

· Serve as a member of the teaching faculty for (division, and/or residency program), responsible for the education of (# and type of trainees).

· Serve as educational coordinator for (subspecialty), coordinating, mentoring, and evaluating 4th year medical students and residents while on service.  

· Serve as (division) consultant for (satellite facilities).

· Serve as department representative to the (list committees).  

· Provide budgetary oversight for a service with an operating budget of ….

Miscellaneous bullets

· Serve an elected officer in (national level committees, eg AAP, AMA, subspecialty group)…Active member in (professional organizations)…

· Serve as (active member/officer) for (DoD, NARMC, WRAMC) committees, etc.

Mandatory bullets

· Maintain military readiness by sustainment of military education. 

· Maintain deployability by ensuring personal physical fitness and military readiness, promoting discipline, EO/EEO, and Army values 

